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dedicated her life to educating children. Mrs.
Melissa Trezise has been a true pioneer in
education. To preserve the history of edu-
cation in rural Colorado in the early twentieth
century, she has written her memoirs about
what it was to be a teacher in rural Colorado
in the 1930's.

Melissa knew from the time she was in ele-
mentary school she wanted to be a teacher.
She wanted to help children learn how to read
and write, but more importantly, she wanted to
teach them about science, history and even
art. Melissa taught math, science, geography,
U.S. history, health, Colorado history, and ag-
riculture. Students always looked forward to
Friday's, not only because of the weekend, but
also for their art classes.

Melissa’s first school, Catamount School,
was located centrally in the region. This meant
that everyone has to travel to the school.
There was no well near the school, so pupils
and teacher had to bring their own water. Me-
lissa recalls that this was not always conven-
ient and they all tried not to get too dirty.

Recess is usually a student’s favorite part of
the school day. In this case, the teacher en-
joyed recess just as much as the student. Me-
lissa was the pitcher during the baseball
games and she loved to jump rope with the
students. Many people said they couldn't tell
the difference between teacher and student
when they were on the playground.

Melissa moved to different schools and
taught a great many children, but she will al-
ways remain a favorite in the eyes of many
former students. Melissa's career encom-
passed everything from one-room school-
houses to the current Eagle Valley Elementary
School.

It is with this, Mr. Speaker, that | offer this
tribute in honor of a legend in education, Me-
lissa Trezise. She is a woman that deserves
our highest respect and praise.
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Mr. WOLF. Mr. Speaker, today | am intro-
ducing a bill to provide a $500 tax credit for
telework. The purpose of my legislation is to
provide an incentive to encourage more em-
ployers to consider telework for their employ-
ees. Telework should be a regular part of the
21st century workplace. The best part of
telework is that it improves the quality of life
for all.

Nearly 20 million Americans telework today,
and according to experts, 40 percent of Amer-
ican jobs are compatible with telework.
Telework reduces traffic congestion and air
pollution. It reduces gas consumption and our
dependency on foreign oil. Telework provides
people with disabilities greater job opportuni-
ties. Telework helps fill our nation’s labor mar-
ket shortage. It is also a good way for retirees
to pick up part-time work.

Companies save significantly when they
have a strong telecommuting program. At one
national telecommunications company, nearly
25 percent of its employees work from home
at least 1 day per week. The company found
positive results in the way of fewer days of
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sick leave, better worker retention, and higher
productivity.

According to a George Mason University
(Fairfax, VA) study, for every 1 percent of the
Washington metro region workforce that tele-
commutes, there is a 3-percent reduction in
traffic delays. George Mason University has
recently completed another study which sug-
gests that on Friday mornings there is a 26-
to 4-percent drop in traffic volume in the
Washington metro region, a so-called “Friday
effect.”

This is promising news because it means
that with just a 1- to 2-percent increase in the
number of commuters who leave their cars
parked and instead telework just 1 or 2 days
per week, we could get to the so-called “Fri-
day effect” all week long.

Last fall, | participated in Virginia Governor
James Gilmore’s telework task force. | want to
take the opportunity to congratulate Governor
Gilmore for his strong leadership and involve-
ment in telework. The Governor's task force
made a number of recommendations to in-
crease and promote telework. One rec-
ommendation was to establish a tax credit to-
ward the purchase and installation of elec-
tronic and computer equipment that allow an
employee to telework. For example, the cost
of a computer, fax machine, modem, phone,
printer, software, copier, and other expenses
necessary to enable telework could count to-
ward a tax credit, provided the person worked
at home a minimum number of days per year.

My legislation today would provide a $500
tax credit “for expenses paid or incurred under
a teleworking arrangement for furnishings and
electronic information equipment which are
used to enable an individual to telework.” For
example, the cost of a computer, fax machine,
modem, software, etc., as well as home office
furnishing would apply toward the credit. An
employee must telework a minimum of 75
days per year to qualify for the tax credit. Both
the employer and employee are eligible for the
tax credit, but the tax credit goes to whomever
absorbs the expense for setting up the at-
home worksite.

Mr. Speaker, | am pleased to have many
groups joining in support of my legislation.
Supporters include: the International Telework
Association and Council, Northern Virginia
Technology Council, Greater Washington
Board of Trade, Covad Communications, Na-
tional Town Builders Association, George
Mason University, Litton Industries, Orbital
Sciences Corporation, Consumer Electronic
Association, Fairfax County Chamber of Com-
merce, Capnet, BTG Corporation, Electronic
Industries Alliance, Telecommunications In-
dustry Association, American Automobile As-
sociation  Mid-Atlantic, Dimensions Inter-
national Inc., Capunet, TManage, Science Ap-
plications International Corporation, AT&T, Vir-
ginia Economic Bridge, Computer Associates
Incorporated, and Dyn Corp.

| have stated before that work is something
you do, not someplace you go. Hopefully we
can make telework as commonplace as the
morning traffic report. There is nothing magical
about strapping ourselves into a car and driv-
ing sometimes up to an hour and a half, arriv-
ing at a workplace and sitting before a com-
puter. We can access the same information
from a computer in our living rooms. Wouldn't
it be great if we could replace the evening
rush hour commute with time spent with the
family, or coaching little league or other impor-
tant quality of life matters?
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Mr. Speaker, | hope our colleagues will con-
sider signing on as a cosponsor of this pro-
posal to promote telework and provide em-
ployees choices for the workplace.
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Mr. SABO. Mr. Speaker, as we celebrate
the history and heritage of African-Americans
this month, | wish to take this opportunity
today, February 18, 2000, to recognize a very
special man who lives in my Congressional
District of Minneapolis—Louis Moore II.

Louie Moore Il—a respected historian, suc-
cessful businessman, outstanding community
leader, and a caring and kind citizen—has
made countless contributions to his commu-
nity, his state, and his country over the course
of his 84 years.

Louie was born in St. Paul, Minnesota, in
1916. He attended the now-closed Mechanic
Arts High School in St. Paul—where he quick-
ly established a reputation as a star athlete,
playing on the tennis and football teams and
running track.

After graduating from the University of Min-
nesota in 1938 and marrying Harriet Mayle a
year later, Louie began his long and distin-
guished professional career. In 1939, Harriet
and Louie moved to Washington, D.C. where
Louie worked for the United States Depart-
ment of Agriculture for several years. During
the time the Moores lived in Washington, their
only child, Louis IIl, was born.

In 1950, Louie moved his family back to St.
Paul, where he served as a USDA grain in-
spector. In 1955 the family moved to Min-
neapolis. Louie started work as a marketing
manager for General Mills Incorporated—one
of the few people of color to work at the cor-
porate level during that time—and later joined
the marketing department of Minneapolis’
International Multifoods Corporation. Louie has
been widely recognized for his marketing skills
and his business savvy, helping to launch sev-
eral successful companies throughout the Min-
neapolis community.

Louie has also worked to educate others
about the legacy of African-Americans in the
state of Minnesota. He played a key role in
compiling information for the publication of a
book called The Negro in Minnesota. This
book, published in 1961, detailed the accom-
plishments of African-Americans throughout
the state’s history.

After Louie’s retirement from corporate life,
he became actively involved with the Min-
nesota Historical Society. His interest was first
sparked when he worked with the Society on
plans for Minnesota’'s Statehood Centennial
Celebration in the 1950’s. He became a mem-
ber of the Society’s Executive Council in 1972,
and today he serves as an Honorary Council
Member of the Minnesota Historical Society
Board.

Louie has been a member of several other
community, civic, and social organizations
throughout the Twin Cities. He has served on
the Board of Directors at the Hallie Q. Brown
Community Center and he was a board mem-
ber of the Twin Cities Opportunity Industrial-
ization Center. He has also served with the



		Superintendent of Documents
	2015-05-29T16:07:44-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




